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Diversity, Empathy, and Fellowship

MOorIOKI FUjITANI

President of the International College of Dentists Japan Section

“Recognizing service and the opportunity to serve.” As you know, this is the motto of the ICD. Keeping
this in mind, I wrote the following in the opening remarks of last year's 55th volume, 1st issue under the title
"Diversity and Fellowship."

By understanding and cherishing the founding principles, each fellow will develop a strong sense of belong-
ing to the ICD Japan Section. I believe this sense of belonging varies from person to person (fellow). .. The
Japan Section "respects diversity." By recognizing the ICD motto in your own way, I am confident that you will
no longer feel uncertain about your position as a fellow. .. Finally, I would like to continue practicing the noble
ideals and realizing them, as they have been built and passed down by the outstanding predecessors of the ICD
Japan Section. We must adapt to changes in the times and diversity while valuing dignity and integrity and
cooperating with one another (excerpt).

The foundation for valuing diversity lies in approaching section affairs "with a spirit of service while uphold-
ing dignity and integrity." Over the past year, I have focused on rebuilding this foundation. In particular, we
communicated through newsletters and emails that fellows of the Section are obligated to attend the three
major meetings—the general meeting/induction ceremony, the year-end meeting, and the winter scientific
meeting —based on the articles of incorporation and membership regulations. Those who recommend new fel-
lows are responsible for guaranteeing their membership. However, in the wake of the COVID-19 pandemic, the
nature of face-to-face gatherings has changed, and along with that, the individual perspectives of each fellow
have also evolved. In this context, I have received feedback that this direction is not only failing to embrace
diversity but is quite restrictive.

In light of this situation, I determined that last year's concept of “Diversity and Fellowship” was shared
among the fellows and that the initial goals were basically achieved. Therefore, for the second year, I will focus
on sharing fellowship through “empathy.”

To understand each other's thoughts and feelings, deepen “empathy,” and strengthen the bonds among
fellows, it is important to actively participate in committee activities. By projecting oneself onto others with
different values and perspectives, imagining what they are thinking and feeling, and carrying out committee
activities with this in mind, we can support the Japan Section with a spirit of empathy and fellowship while
respecting diversity. This will strengthen the bonds among fellows and further enhance fellowship. To achieve
this, the support of recommenders and the encouragement of colleagues in their respective committees are
indispensable.

Moreover, we aspire to carry on the noble ideals and values that have been established and handed down
by the exceptional predecessors of the ICD Japan Section, adapting to changes and diversity in times, while
valuing dignity and integrity, and working together in mutual empathy and cooperation. I respectfully request
your comprehension and collaboration.

In Fellowship!
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